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Johns Hopkins Health System Corporation Retirement Plan
Summary Plan Déscription

This is a summary of the Johns Hopkms Health System Corporation Retirement Plan (the
“JHHSC Retlrement Plan” or the “Plan”) as it applies to employees (and their beneficiaries) of
The Johns Hopkins Health System Corporation (the “Health System™) and certain of its
participating affiliates. This summary describes the terms of the Plan, “as amended through
January' 1, 2017. ”

Youware cautioned that this summary does not reflect any futuré amendrients that miay be
made to the Plan from time to time, and may not reflect all ex‘ceptions to-the general provisions
covered in this suminary. Any conﬂlcts between the statements in this summary and the terms of
the Plan will be resolved by reference to the full Plan document.

If material changes are made to the Plan, you will receive a written summary description.
of such ehanges, which will supetsede or supplement this summary. You should attach any
written :summaries of material changes to this document so that you will always have a current
summary of the Plan,

Neither this summary nor your participation in this Plan is an employment contract nor
does it entitle you to continued employment with the Health System o any other paiticipating
employer.
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PLANNING YOUR RETIREMENT

‘The Time for Planning is
Now

What Makes Up
Retirement Tncome

Your Social Security

Benefit

Your Pension fromthe
JHHSC Retirement Plan

Helping You Save for
Retirement
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A secure retirement may be something you don’t often think
about. Perhaps you're focused on today’s financial worries and
not those that seem far off in the future.

‘Well, stop a moment and think about the amount of money you

may need to retire. How much will that be? And where will all
that money come from? These are-important questions for both
younger people and those approaching retirement.

A good rule of thumb is this— if you'plan to maintain your
standard of living afier you retire, you’ll need to strive to replace
approximately 70%to 80% of your pre-retirement income. Does

this sound like a lot of money? Well, itis. And studies show that
many people are counting too heavily on the wrong sources for

income after they stop working.

Most think that Social Security and a pension will be enough to
keep them comfortable and secuie. These are two sources of
retitement incorme, but a third and very 1mp0rtan1 source is your
savings. If you think about it, your pension, Social Security and
savings each plays a.part in supporting you in retirement. And.
your savings can play a big role in making your retirement years
comfortable.

Your monthly benefit from Social Security is based on your
earnings record, You can find out what that benefit wilt be by
contacting the Social Security Administration at (800) 772-1213
or atits website on the Internet &t http://ww,ssd.gov.

The JHHSC Retirement Plan provides a pension benefit,
completely paid by the Health System, that can give you income
in your retirement, provided you meet certain requirements
explained in this booklet.

In addition to the THHSC Retirement Plan, the Health System
mainitains The Johns Hopkins Health System Cotporation 403(b)
Plan (the “403 (b)' Plan”) that helps you add to your personal
retirement savings. To increéase your savings.even further, the
Health System added malchmg credits to your benefit under the
JHHSC Retirement Plan, based on the-amount that you
contributed to the 403(b) Plan between January 1, 2003 and.
December 31, 2008. When you retire, you may elect to receive
the balance of your emiployer matching account (which includes
the sum of yourmatching credits and applicable interest ciedits),
if any, in a single sum payment or as an annuity. You will find




It All Works Together

DEFINITIONS
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more informatiorrabout your employer matching account later in
this booklet. The Retirement Office has full details on the 403(b)
Plan.

By understanding how each of these sources works fiow, before
you tetire, yoir'll be better prepated in planning for a secure
future.

Throughout this document, certain terms appear in ifalics. These
terms have special meanings for purposes of the Plan. Each of
the italicized terms is defined below.

“Compensation” generally means your W-2 earnings for the
calendar year. Your compensation is used to determine your final

average compensation which is used to calculate your benefit

under the Plan. See page 12 for more information on what is, and
is not, included in your ¢ompensation for Plan purposes.

“Deferred retirement” refers to your status under the Plan if you
choose to remain employed with a participating employer or an
affiliate after your inormal retivement date. See page 11 for more
information on deferred retirement.

“Deferred retirement date” is the first day of the month on or next
following‘the date youretire, if you had chosen to continue
working with a participating employer or an affiliate beyond your
normal retirement date. See page 11 for more information on
yout deferred-retirement date.

“Defined benefit pension plan” is a type of retirement plan that
provides a set monthly benefit at your rétirement. The Plan
{which includes both your traditional pension benefit and your
employer matching account, if any) is a defined benefit pension.
plan. Since the participating employers fund 100% of the
benefits under the Plan, it is the participating employers (and not
you) thdt assume the investmient risk for the Plan.

“Disability retirement” refers to your status under the Plan if you
become disabled while actively employed by a participating
employer. Your benefit under the Plan will be coordinated with
any Social Security disability benefits that you receive. See page
21 for more information on disabilify retirement.
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“Early retiremént date™ is the first day of the month on or next
following the date on which you retire after meeting certain
service requirements. 1f'you have an early retirement date, you
will be eligible to begin receiving benefits before. your nermal
retirement date. See pages 10-11 for more information on your
early retirement date.

“Employer matching account” means the account under the
JHHSC Retirement Plan where maiching credits, based on your
403(b) Plan salary reduction contributiens made between January
1, 2003 and December 31, 2008, and interest credits are
accumulated. When you retire, you may elect to receive the.
balance of your employer matching account as a lump surh or as
an annuity.

“Final average compensation” is one of the components used to
calculate your benefit under the Plan. In general, final average
compensalion 1s your average annual compensation for-the
highest 3 consecutive calendar yeirs of your emiployment within
the last 10 consecutive calendar years of employment with a.
participaiing employer or an affiliate. However, beginning
Januaty 1, 2017,:1f you become employed with an affiliate of the
Johns Hopkins Health System Corporation that is riot 4
participdting employer, your compensation with that affiliate will
not be courited for Plah purposes. See pages 12-13 fora
discussion of final average compensation, as well as an example.
of the final average compensation calculation.

“Hour of service” means any hour that you work ahd are paid (or
for which you were entitled to be paid) by a pamcrpanng
employer or-an affiliate. Your hours of service are used to
determine your years of eligibility service, years of vesting service
and years of benefit service. See page 8 for more information on
hours of service.

“Interest credif” refers to an amount that is credited to your
eniployer maiching account under the Plan representing
guaranteed investment earnings. The rate used to determine
interest credits is based on the rate of return on United States
treasury obligations (T-bills) and is calcuilated in accordance with
IRS regulations. See pages 14-15 for miore information on
interest credits.

“Joint and 50% survivor annuity” is a form of payment under the
Plan where you would receive a reduced monthly benefit for your
lifetime, and, after your death, , your surviving beneﬁc:lary would
receive 50% of the:monthly benefit you were. receiving for his or
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her lifetime. The joint and 50% survivor annuity is the normal
form of payment for martied participants under this Plan, which
means that if you are married, your benefit (includin g the pofti_on
of your benefit based on matching credits) will bé paid in this
form unless you elect otherwise (with your spouse’s consent).
See page 25 for moie information on the joint and 50% survivor
annuity.

“Joint and 100% survivor annuify” is an optional form of
payment under the Plan where you would receive a reduced
monthly benefit foryour lifetime, and, dfter your death, your

surviving beneficiary would receive the same monthly benefit for
his or het lifetime. The monthly benefit that you would receive

would be-smaller than the monthly benefit you would have
received under the joint and 50% survivor annuity due to the
greater monthly benefit payable to your surviving beneficiary.
See page 25 for more information on the joinr and 100% survivor
annuity.

“Maiching credit” refers to the amount that is credited to your
employer malching account under the Plan, based on the amount
you contributed to the 403(b) Plan between January 1, 2003 and
December 31, 2008. See page 14 for more information on
matching credits.

“Normal retirement date” is the first day of the month on or next
following your 65" birthday. If you retire-on-your normal
retirement date, you will receive a normal retirement benefit
under the Plan. See page 9 for more information on your normal
retiremeni date and your normal retirement benefit,

“Participating employer” means the Health System and certain of
its affiliates that are covered by this Plan.. The participating
employers are currently the Health System, The Tohns Hopkins:
Hospital (the “Hospital”), The Johns Hopkins Bayview Medical
Center, Inc. (“Bayview”), and The Johns Hopkins Medical
Service Corporation (which does business under the name Johns
Hopkins Community Physicians (“JHCP™). Participants and
beneficiaries may, upon written request to the Plan Administrator, .
obtain-information as to whether a particular employer
participates in the Plan.

“Required beginning date” is April 1 of the calendar year
following the later of the calendar year in which you reach age
70% or the calendar year in which you terminate employment.
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“Single life annuity” is a form of payment under the Plan where
you would receive a monthly benefit for your lifetime. The single
life annuity is the normal form of payment for single participants
uiider this Plan. If youare married, you may elect to receive your
benefit as-a single life annuity, but you must first obtain. the
written consent of your.spouse. ‘See page 24 for more information
on the single life annuity.-

“Social Security benefif” is one of the components sed to
calculate the benefit under thie JHHSC Retirement Plan for certain
BayVIew participants. Your Social Secur1ty benefit is the:
estimated annual benefit payable to you by Social Security at age
65, determined utilizing a method established by the Plan
Administrator. Rather than having the Plan use an ‘estimated
amount for you, you have the right to submit to'the Plan
Administrator your actual Social Security benefits payable at age
65. If you do so, the Plan’s formula for certain Bayview

participants will use your actual Social Security benefit instead of

an estimate. See page 16 for an explanation of how your Social
Security benefil affects the benefit formula for certain Bayview
participants.

“Soctal Security limif” is applied to your firnal average
compensation in determining your benefit under the Plan. The
Social Security limit is the average of the Social Security wage
bases for the 35 years ending with the year in' which you are
entitled to unreduced Social Security benefits. The wage base is
the amount of earnings which are subJ ect to FICA tax for Social
Security (applicable to old age, survivors and disability insurance
benefits). See page 13 for more-infoimation on the Social
Security limit.

“10 year certain annuify” is an optional form of payment under
the Plan where you would receive a teduced monthly benefit for
your lifetime. If you die before receiving 10 years of monthly
payments, the remaining guaranteed payments would be.made to
your beneficiary. If you are martied, you must obtain the written
consent of your spouse to elect this form of payment.. See page
25 for more information on the 1 yedr certdin anmiity. '

“Year of bernefit service” means ayear in which-you complete at
least 1,000 kours of service as an eligible-employee with a
participating employer. See page 13 for more information on
vears of benefit service.

“Year of eligibility service” means a year in which you complete
at least 1,000 hours of service with a participating employer or an




affiliate in order to becone 4 participant in'the Plan. See page 8
for more information on years of eligibility service.

“Year of vesting service” means a year in- which you complete at
least 1,000 hours of service with a participating employer.or an
affiliate. Once youhave completed 5 years of ves ting service (3
years of vesting service if you have an employer maiching
aceount), you have a vested (or nonforfeitable) right to receive
benefits under the Plan. See page 18.for more information on
vesting and years of vesting service.

RETIREMENT PLAN PARTICIPATION

‘What Your Retirement
Plan.Can Do
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One way to build your future financial security is through the
JHHSC Retirément Plan. Youtr JHHSC Retiremient Plan is a type
of plan that’s known as a “defined benefit pension plan.” 1t
provides a.set monthly payment at retirement. This monthly
benefit is your pension, and it’s calculaied by a formula using
your compensation and years of servicé. Your benefit will
generally increase with every year you continue to work for a
participaling employer.

In addition to a set monthly benefit, the JHHSC Retirement Plan
provided you with an opporfunity to accumulate
employer-provided matching credits, based on your
contributions to your 403(b) Plan account made between January
1, 2003 and December 31, 2008. Although matching credits are
no longer recoided in your employer maiching account, interest
credils are still added on a daily basis. When you retire or leave
employment, you inay elect to receive the balance of your
employer matching account in a single sum payment (if your
spouse consents) or.as an annuity. If the balance is paidasa
single sum, you may be ableto defer taxation on the payment by
rolling it over into another émployer’s retirement ot savings plan
or fo a traditional IRA.

When you retire, you will receive your pension, along with
benefits from Social Security. Your petsonal savings (including
any money you ve saved through the 403(b) Plan, any matching
contributions to your 403(h) Plan account, and your employer
matching account under-the JHHSC Retirement Plan) will be an
additional source of income. These three sources can help
provide the-income you’ll need to retire.




Prior Participants Take
Note

Who is Eligible for the Plan
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If you hiad a terniination of employment with a par ‘ficipating
employer before January 1, 2017, the rules of the JHHSC
Retirement Plan may be dlfferent for you. Please contact the
Retirement Office if you have questions re garding your periods
of‘service prior to January 1,2017.

On January 1, 2016, the Plan was closed to new: employees.

This means ﬂlal you cannot participate in the Plan if you first
perform an hour of service on or after January 1,2016. You also
can no longer participate in the Plan if* you terminate
employment and are rehired on or after January 1, 2016
following the one-year anniversary of your .tem'lination of
employment. In addition, to be eligible to participate in the Plan

‘you must meet the following requirements:

o you are a non-bargaining employee of a
participating employer;
e you are not-classified by a participating employer

as 4 physician intern or fellow;

. you are not exc¢luded from participation in the
Plan by the terms of a personal employment
contract with a participating employer,

° youare hotan independent confractor; and
. you are not deemed o be a leased employee who.
provides services pursuant to an agreement with a

leasing organization.

If you participated in the Plan prior to January 1, 2016, terminate
employment, and are rehired prior to the one-yéar anniversary of

‘your tefmination of employment, you will resume participation

inthe Plan after you complete one kour of service (defined on
page 8).

In accordance with the rules.under the Uniforined Service
Employment and Reemployment Rights Act of 1994 _
(“USERRAY), if you leave employment for periods of qualified
military service and you are reemployed you will be deemed to
have remained a participant in the Plan for your period of
qualified military service.

Once you satisfy the above requ1rementq you will be an,

“eligible employee,” and you will paiticipate in the JHHSC
Retirement Plan on the first day of the rnonth following
completion of a “year of eligibility service.”
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You will earn a “year.of eligibility service® if you complete at
least 1,000 hours of service with a participating employer or an
affiliate during your first year of employment (beginning on your
date of hire) or in any caleridar year beginuing after your date of

‘hire. You may-also earn.a % year of eligibility service if you

complete at least 500 (but less than 1,000) Aours of service
during your first year of employment or any subsequent calendar
year:

An “hour of service” is any hour that you work and are paid (or
for which you are entitled to be: paid) by a participating
employer or an affiliate. Youmay earn hours of service during
periods that you are not at work but are still paid, such as
vacations, holidays, sick time, disability, approved leave of
absence, layoff or jury duty. You will hot earn hours of service
for hours which you are paid by the Health System, directly or

indirectly, for the sole purpose of complying with workers’

compensation; unemployment compensation or disability

insurance laws. "You also may earn-fours of service during

certain unpaid léaves of absences. (See page 20 for a discussion
of service credit'during a leave of absence.)

If you were employed by Johns Hopkins Bayview Physicians,
P.A. (“JHBP”) and you transferred to a position of employment

covered by the Plan on or after June 1, 1999, your employment

with JHBP will count in determining whether you have
completed a yeai of eligibility service under this Plan.

If you were employed by Suburban Hospital, Hic., Suburban

Hospital Healthcare System, or one of their affiliates __(“SHHS”)'
on June 30, 2009 and you transferred to a position of

employment covered by the Plan on-or after July 1.-2009, your

employment with SHHS will count in determining whether you
have completed a year of eligibilify service under this Plan.

H you were employed by Maryland Heart, P.C. (*Mar yland

Heart”) on December 31, 2011 and you transferred to a position
of employment covercd by the Plan on or after January 1, 2012,
your emploeyment with Maryland Heart will count in determining

whether you have-completed a yedr of eligibility service under
this Plan.

If you were employed by American Radiology on December 31,

2011 and you transferred to a position of employment covered
by the Plan. on or after J anuary 1, 2012, your employmerit with
American Radiology will count in determining whether. you have




completed a year of eligibility service under this Plan.

Prior to November 1, 1998, employees of The Johns Hopkins
Home Care Group, Inc., Johns Hopkins Home Health Services,
Inc., Jolins Hopkins Pediattics-At-Home, Inc., and Johns
Hopkms Pharmaquip, Inc. (the “Home Care Employees™) who
miet the above eligibility requitenents were eligible to participate
in the Plan. However, effective October 31, 1998, the benefits of
Home Care Employees were “frozen.” All'Plan benefits for
Home Care Employees are fully vested. This:means-that Home:
Care Employees are entitled to a benefit at thieir retivrement of
termination of employment, but the benefit is calculated based

on yedrs of benefit service and compensation (see page 13)
eamed as of October 31, 1998 and the terms of the Plan in eéffect
on that date. Also, Home Care Employees did not receive
ma{chmg eredits under the Plan.

If you were an employee of an affiliated employer who is not a
participating employer and you transferred employment to a
participating employer, you will be eredited ‘with years of
eligibility. service under this Plan for your prior periods of

_employment with the affiliated employer prior to your date of

transfer.

NORMAL RETIREMENT

Your Normal Retirement

Date

Normal Retirement Date
Example.

Your Normal Retirement
Benefit

EARLY RETIREMENT
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You are ¢eligible for a norimal retirement bénefit if you retire on
your “normal retirement date,” which is the first day of the.
month on or next following your 65th birthday. However, you
may remain employed past this date. If you'choose to remain.
employed past your 65th birthday, this is called “deferred
retirement” and is deseribed on page 11.

Assume that Linda, a Bayview employee and a participant in this

Plan, was bo‘m on May 11, 1961. Linda will dttain dge 65 on
May 11, 2026. Linda’s normal retirement date under the Plan is
June 1, 2026.

Your normal retirement benefit is calculated using a forrula that
provides you with an annual benefit, payable in 12 monthly
payments, beginning on your normal retivement date. The
formula is based on your compensation, years of benefit service
(to a maxirum of 40 yeats), and the Social Security limit; plus
the balance of your employer matching account, if any. A

description of the formula appears later under the section

“Determining Your Retirement Benefit.”




What is Considered Early
Retirement

Early Retirement Date
Example

Your Benefit if You Retire
Early

You are-eligible to retire on the first day of the month on or next
following your 55th birthday, provided you have completéd at
least 5 years of vesting service (3 years-of vesting service if you
have an employer matching account). You may retire early at

any time from this date to your normal retirement date. If you
do retire early, the date on which you retire is called your “early

retirement date.”

Using the example on page 9, Linda will attain age 55 on May
11,2017. If Linda decides to retire on August 22, 2017, her
early retirement date will be September 1, 2017 (assummg she
has at least 5 years of vesting service (or 3 years of vesting
service if she has an employer matching account) when she.
retires).

Your early retirement benefit is caloulated just like'your normal
retirement benefit. (See “Determining Your Retirement
Benefit”). When you retire early, you may chioose to postpone

the start of your pension until you reach your normal retirement

date, or you may choose to receive your benefit at your eaily
retirément date oron the first day of any month between your
early retirement date-and your normal retirement date. See page
17 for an example of an early retirement benefit calculation.

If you postpone the start of your pension until your rormal
retirement date, you will receive the full amount of your benefit,
bised on your comperisdtion and years of benefit service at your
early retirement date, the Social Security limit at your normal
relirement date and the balance of your employer matching
accoint, if any, at the time you receive your benefit.

If you choose to begin receiving your benefit before your normal
refirement date (and you have not attained age 62 with 35 yeary
of vesting service, as described below) your benefit, other than
the balance of your employer matching account, it any, will be
permanently reduced (as shown in the chart below), since you
will receive it over a longer period of time. The reduction is %%
per month (6% per vear) for each of the first 60 months and
5/12% per month (5% per yeat) for each of the next 60 months
that you start benefit payments early — before your normal
retirement dafe. The chart below shows the percentage of your
full (age65) beneﬁt (other than the balance of your employer:
matching account, if any) that you would receive if your benefit
begins before your normal retirement date:

DMEAST #23897381 v6
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AGE BENEFITS COMMENCE PERCENTAGE QF YOUR FULL BENEFIT
THAT YOU WOULD RECEIVE

65 100%

64 94%

63 88%

62 82%

61 76%

60 70%

59 63%

58 60%

57 55%

56 50%

33 45%
If you choose to begin receiving your benefit before your normal
retirement date, but after attaining age 62 and completing at least
35 years of vesting service, your benefit will not be reduced. In
other words, you will receive the same monthly amount that you
would have received if you had postponed the stari of your
pension uniil age 65.
The balance of your employer matching aceount, if any, will not
be reduced if you receive payment prior to your normal
retirement date. You will receive a payment equal 1o the ‘current
balance.

DEFERRED RETIREMENT

Deferred Reétirement
Benefits

You may continue working after your normal refirement date, in
which case your benefit will not begin until the first day of the
month on or next following the-day you actually retire. This date
is'called your “deferred retirement date.”

Generally, your deferred retirement benefit is calculated just like
your normal retirement benefit (See “Djetermining Your
Retirément Benefit.”)

DETERMINING YOUR RETIREMENT BENEFIT

How Your Pension is
Determined

BMEAST #23897381 v6.

In general, there are four factors used in the pension formula:

. your final average compensation,
o your years of benefif service,
. the Social Security limit; and

11




Final Average.
Compensation
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» your employer matching account, if any.
Each of these factors is discussed below.

In miost cases, your benefit under the JHHSC Retirement Plan
will be determined using the retirement formula described on

‘page-15. However, special benefit cal¢ulation rules apply to

certain participants. A discussion of the special benefit
calculation rules dppears on pages 16-17.

“Final average compensation” is your average arnual
compensation for the highest 3. consecutive calendar years of

employment during your 1ast 10 eonsectitive calendar years of
employment with a participating employer. Any calendar year

in which you complete less than 1,000 howr's of service will be
disregarded, and the-calendar years immediately preceding arid
following a disregarded year will be deemed consecutive for the.
purpose of calculating your final average compensalion,
provided doing so does not result in a higher final average
compensation amount for you thian if such years were not
deemed consecutive,

Tor ‘purposes of calculating your final average compensation,
“compensation” for any calendar year, generally consists of your
W-2 earnings for such year. W-2 earnings for any calendar year
typically include base pay, paid time off, bonuses; disability pay,
overtime, shift differential and any salary reduction contributions

to tax-deferred annuities and benefit plans. In addition, any

differential wage payments yoi receive while in qualified
military service covered by USERRA will be included in your
compensation, Contributions to or -benefits paid from a
retirement plan, deferred compensation plan, welfare benefit

‘plan or fringe benefit plan are hot included in compensation.

Your compensation taken into account under-the Plan is subject

‘to a liniit established by federal tax law. For 2017, the annual

limit on compensation for purposes of the Plan is $270,000.

12



Final Average

Compensation Example

Benefit Service

Social Security Limit
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Suppose your annual compensation {rom.a participating
employer during your last 10 years of employment looks like
this: '

2008 $30,300
2009 $31,500°
2010 $33,000
2011 $34,400
2012 $36,000
2013 $37,700
2014 $39,100
2015 $41,000
2016 $42.100
2017 $44.200

Of these 10 final years of employment, the highest-paid 3

‘consecutive years would be:

2015 $41.000
2016 $42,100
2017 $44.200
Total $127,300

Your final average compensation would be $42,433.33
($127,300/3).

You are credited with a full “year of benefit service” for each
calendar year in which you complete at least 1,000 Zours of
service as an eligible employee of a participating employer. 1f
you complete at least S00 (but less than 1,000) hours of service
as an eligible employeé in a calendar year, you are credited with
a Y5 year of benefit service. Ifyou complete less than 500 hours
of service asan eligible employee in a calendar year, you will
niot be credited with any portion of a year of benefit service for

that year. The maximum number of years of benefit service used
to determine your retirement benefit is 40.

Note: If you previously participated in this Plan and took a

single sum payment of your benefit, your prior years of benefit

service will not be counted again. This provision doés not apply
fo a single sum payment of the balance of your employer
matching account.

The “Social Security limit” is, for any calendar year, the average

of Social Security wage bases. for the 35 calendar years ending
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with the year in which you are entitled to unreduced Social

Security benefits. The wage bdse is the amount of earnings
which are subject to tax for Social Securityor FICA (applicable:
to old age, survivors and disability insurance benefits). It’s
expected to go up every year.. In 2017, the Social Security wage
base is $127,200. For 2017, the 35-year average for an
individual who was born in 195115 $77,880. The Retirement
Office can supply you with-more information regarding Social
Sécurity limils.

EMPLOYER MATCHING ACCOUNT

Matching Credits

Matching Credit Example

Interest Credits

DMEAST #23897381 v6

If you are a participant in the JHHSC Retirement Plan and you

contributed to your account under the 403(b) Plan betweer

January 1, 2003 and December 31, 2008, you received matching
credits in your employer matching decount vinder the JHHSC

Retirement Plan. The matching credits equaled 50% of your

403(b) Plan contributions for a payroll period, to the exient your
403(by Plan contributions did not exceed 2% of your
compensation for the payroll period.

Assumie that Stephanie, a Hospital employee, is a participant in

the JHHSC Retirement Plan. During the first payroll period of

2007, Stephanie earned $1,500 and elected to contribute $75

(5%) to her account in the 403(b) Plan. A matching credit of
$15 was added to her employer maiching account under the
JHHSC Retirement Plan (she contributed at least 2% of
compensation ($30) to her 403(b) Plan account, and 50% of that
amount is $15).

Interest credits are added to your employer matching account
under the JHHSC Retirement Plan on a daily basis. Thé rate
used to-determine interest credits may change each calendar
quarter. The rate for any calendar quarter is the monthly average

discount rate on 6-month Treasury bills plus. 150 basis points

determined for the second calendar month-preceding the calendar
quarter. Forexample, the interest rate for the last calendar
quarter of 2016 (October — December 2016) is 1.95%, which is
equal to the monthly average discount rate on 6-month Treasury

bills for August 2016 (0.45%). For purposes of determining

interest credits on a daily basis, the rate will be calculated using
an interest compounding method.
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Important

Retirement Formula

Minimum Benefit
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Although you will not receive any further matching credits in the
JHHSC Retirement Plan after December 31, 2008, your
employer matching account will continue to accrue interest
credits until your benefit commencement date — the date as of
-which you receive the balance of your employer matching
account ina single sum, or you begin to receive the balance as
an annuity.

Please note that your employer matching account under the
JHHSC Retirement Plan is different from your account under the
403(b) Plan, because your empi’oyer matching account under the
JHHSC Retirement Plan does not shate in the actual earnings of
the trust fund that holds the JHHSC Retiremient Plan’s dssets.
Your employer matching account under the JHHSC Retirement
Plan is guaranteed fo earn interest at the rate described above,
even if the JHHSC Retirement Plan’s actual investment retuin is
lower-or higher. The:-value of your employer matching account,
therefore, will always increase until your benefit commencement-
date.

Your.annual retirement benefit will be calculated as follows:

RETIREMENT FORMULA

Step 1 1% of your final average compensation

Step 2 0.5% of your final average compeénsation above

PLUS

the Social Security limit
TIMES
Step 3 our years of benefit service (up to 40)

PLUS
Step 4 The annuity equivalent of the balance of your
employer matching account, if any.

Regardless of the result undet the retirement formula, your
benefit (expressed as an annual amount payable at your normal
_retir_ement_ date for your lifetime only) cannot be less than $480
times your years of benefit service (up.to a maximum of 5 years
of benefit service), plus the annuity equivalent of the balance of
your employer maiching account; if any. Remember, if you start
receiving your benefit before your nermal retirement date, it
may be reduced below the minimum amount to reflect early
‘commencement (but the balance of your-employer matching
account will not be réduced). '
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USING THE RETIREMENT FORMULA

To.make it easier {o understand how this formula works, let’s look at the following axam'p!e":'

Assume that Sve, an employee with 20 years of benefit service, has final average compensation of $82,000.
when she retires at age 65 in 2017. The Social Security limit applicable to Sue is:$80,496. Sue’s pension is
being paid-as-a“single life annuity. This means that she will get an aonuity paid for the remainder of her life,
with no benefits payable after her death. Here’s how to determine Sue’s pension from the Plan.

Step 1 $82,000.00 (Sue’s final average conipensation)
X 01 {one pércent)
$ 820,00
‘Step 2 § 1,504 (Sue’s final average compensation above the Social Security. limit)
X .005 (one-half of one percent}
3 7.52
Step 3 $  827.52 (thé sum of stéps | and 2)
% 20 (Sue’s years of benefit service)
$ 16,550.40 (Sue’s annudl pension. at age 65)
Step 4 Sue’s employer matching accounnt balance is $4.500 on the date she retires. Inaddition:to her

pension benefit-(described in steps 1-3), Sue may elect to receive:a single sum paytent of het
emplover matching accoimt; which means that she would receive a-distribution of $4,500.
Alternatively, Sue could elect to have lier-employer matching accoint converted into an annuity
(using factors determined by the Plan’s actuary). ' '

SPECIAL BENEFIT CALCULATION RULES

Certain Bayview If you participated in the JHIESC Retirement Plan prior to

Participants January 1, 2003, you completed service as a Bayview employee,
and you were actively employed by a participating employer (of
on an authorized leave of absence) on December 31,2002, you
may be entitled to receive a benefit under the old Bayview
pension formula. You will receive a benefit from the JHHSC
Retirement Plan determined under thé bénefit formula described
on page 15 unless the annual benefit determined under the
following formula would be greater.

BAYVIEW PENSION FORMULA
Step 1 1-2/3% of your final average compensation.
TIMES
your yedrs of benefif service
MINUS
Step 2 1-2/3% of your Social Security benefit
TIMES
your years of benefit service (up1o 30 years)
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‘Former JHHP Plan
Participants

Former Homewood Plan
Participants

Early Retirement Example
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Note that, the compensation used to determine your final dverage

‘compensation under the Bayview pension formula is based on

your total W-2 earnings and not just base salary or wages.

If you were a participant in the Johns Hopkins Health Plan, Inc.
Employee Retirement Plan (the “JITHP Plan™) on Décember 31,
1991, the benefit you earned through June 30, 1992 will be
calculated using the retirement formula of the JHHP Plan. The
benefit you earn after June 30, 1992 will be calculated using the
JHHSC Retirement Plan benefit ormula described on page 15.
Please contact the Retirement Office for more information.

If you were a participant in the Homewood Hospital Center, Inc:

Pension Plan (the “Homewood Plan”) on Deceinber 31, 1991,

your benefit will generally be calculated using the JHHSC
Retirement Plan benefit formula described on page 15. However,

‘your benefit cannot be less than the sum of (1) the benefit. you
‘earned through Junie 30, 1989 using the retirement formula of the

Homewood Plan, plus (2_) the benefit you earned after June 30,
1989 using the JHHSC Retirément Plan benefit formula

{(including your employer ma!chmg account, if any). Contact the

Retirement Office for more mformallon

As explained under “Early Retirement,” your pension benefit
{other than your employer matching account) will be permanently'
reduced if you retire and take your benefit early, because the

‘benefit is paid over a longer period of time.

Let’s look at Sue’s pension benefit (excluding her employer
matching account) — $16, 550.40 per year paid over her lifetime
beginning at her normal retirement date (age 65). What would

‘that benefit have been if Sue had retited at age 62, 60 or 55?

Retirément Age Benefit Reduction | Sue’s Annual
~ Benefit*
62 18% $13,571.33
60 30% $11,585.28
53 55% $ 7,447.68

*This example shows the effect of the earty retirement benefit
reduction, but does not take into account the fact that if Sue
retired eatlier; she may have fewer years of benefit service
and/or lower. final average compensation. Due to these factors,
her actual benefit would be less.

17




IF YOU LEAVE THE HEALTH SYSTEM

Vested Benefits.
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If you terminate employment with the Health System (and its
affiliates) for any reason other than retirement, death-or
disability, you will still be entitled to a benefit under the Plan if
you are “vesied.” You will have a vested (or nonforfeitable)
right to a bernefit if, as of the date you terrinate employment,
you have completed at least.5 years of vesting service (3 years of
vesting service if you have an employer matching gecount). As a
general rule, if you leave your employment with the Health
System (and its affiliates) prior to completing 5 years of vest :ng
service (or 3 years of vesting service if you have an employer
matching account), no benefit will be paid to you under the Plan.

However, if you are still employed by the Health System (or an
affiliate) when you reach your normal retirement dite or as of
the date you are deemed to have incurred a disability, vou will be
fully vested at that time, even if you do not yet have the requisite
years of vesting service.

You are credited with a full “year of vesting service” for each
calendar year in which you ¢omplete at least 1,000 hours of

service. 1f you complete.at least 500 (but less than 1,000) hours

of service in-a calendar year, you are credited with Y4 year of
vesting service. If you complete less than 500 hours of service in

a calendar year, you will hot be credited with any portion of a

year of vesting service for that:year.

If you were employed by Johns Hopkins Bayview Physicians,
P.A: (“JHBP”) and you transferied to a position of employment
covered by the Plan on or after June 1, 1999, your employment
with THBP will count indetermining your years of vesting
service under this Plan,

If you were employed by Suburban Hospital, Ine., the Suburban
Hospital Healthcare System, or one of their affiliates (“SHFS™)
on June 30, 2009 and you'transferred to a position of
employment covered by the Plan on or after July 1, 2009, your
employment with SHHS will count in determlnlng your years of
vesting service under this Plan.

If you were émployed by Maryland Heart, P.C. (“Maryland
Heart”) on December31, 2011 and you transferred to a position
of employment covered by the Plan on or after J: anuary I, 2012,
your employment with Maryland Heart will count in determi ning

your years of vesting service under this Plan.

If you were employed by American Radiology on December 31,
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‘When Benefits are Payable
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2011 and you transferred to a position ef employment covered
by the Plan on or after January 1,:2012, your employment with
Amierican Radiology will count in determining your years of
vesting service under this Plan.

If you were an employee of an affiliated employer who is not a_
participating employer and you transferred employment o a
participating employer, you will be credited with years of
vesting service under this Plan for your pnor periods of
employment with the affiliated employer prior to. your date of
transfer. In addition, if you transfer employment from a
participating employer to employment with an affiliated entity,
you will earn years of vesting service under this Plan for your
periods of employment with the affiliated employer following
your transfer.

You will normally begin receiving your benefit following your
termination of employment at age 65, although you may choose
to begin receiving it at-an earlier or later date, subject to the
following rules.

You may elect to receive your vested employer maftching
aceouni as.soon as administratively possible after your
termination of employment, or at a later date that you choose;
but not later than your required beginning date.

Youmay elect to receive the remainder of your pension benefit
under the JHFSC Retirement Plan following your termination of

-employment (other than your employer matching account) as of

the first day of the month that is on or next fellowing your 55%
birthday, or at a later date that you choose, but not later than

your required begmnmg date. Tf you e[ect to receive your

pension benefit prior to age 65, it will be permanently reduced
because it will be paid out over -a longer period. The reduction is
Y% per month (6% per year) for each of the first 60 months and
5/12% per month (5% per year) for each of the next 60 months

that youstart your benefit payments-early — before your normal

refirement date. (See the chart on page 11 for an illustration).

If the single sum value of your pension benefit under the THHSC.
Retirement Plan (other than the employer matching account) is
not more than $25,000, you may elect to receive your pension
benefit as soon as administratively possible-after your
termination of employment, or at a later date that you choose,
but not later your regidred béginning date. 1f you-elect to
receive your pension benefit at or after age 55, but prior to age
65, it will be permanently ieduced as deseribed in the preceding
paragraph. If youelect to receive your pension benefit prior t6
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Breaks in Service
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age 55, it will be permanently reduced so that you will recéive

the actuarial equivalent of the benefit payable at-age 65. The

actuarial equivalent reduction is generally greater than %% per
month.

If you complete fewer than 500 .hours of seivice duritig a
calendar year you will have a “break in service.” Normally, this
hiappens when you stop woiking for the Health System (and its
affiliates) or you reduce your hours to less than 500 hours per
calendar year, '

Break-in-service rules are important if you return to work at the
Health System (or an affiliate).

. If you were vested when you left and you retarn
to work, then your years of vesting service
(including years counted for eligibility for early
retirement) will be reinstated; your years of
benefit service will be reinstated as long as you
did not receive a single sum payment of your
benefit (other than your employer matching
account) when you left. Your employer matching
gecount will continue to accrue interest credils
after you leave employment until your balance. is
paid or begins to be paid.

° If you were not vested when you left and you
return to work in less than 5 years (i.c., have less
than 5 consécutive one-year breaks in service),
then your years of service for all purposes under
the Plan and your employer matching account
‘will be reinstated. once you return to woik. If you
return to work after 5 or more years, then you lose
your years of service and you lose the balance of
your employer matching account prior to your
break in service for all purposes under the Plan.

You will not have-a break in sérvice durihg any paid or unpaid
authorized leave of absence (provided you return to work at the:
end of your leave period). You will earn hours of service during
these leaves for all purposes under the Plan.

If you are 0n a maternity or paternity leave, solely for the
purpose of determining if you have a break in service during ariy
calendar year, youwill Be credited with ho more than 501 houis
of service in the calendar year in which your absence begins if
doing so is necessary to prevent you from having a break in
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service, or in all other cases, the {ollowing ealendar year.

If you leave employment for certain periods of military service
and are reemployed, you will be eligible to receive service credit
for all purposes under the Plan for your period of qualified
military service in accordance with the rules under USERRA.
You should contact the Retirement Office if you have any
questions regarding your military service.,

DISABILITY AND SURVIVOR BENEFITS

Disability Retirement

Your Benefit if You are
Disabled

_i-_Survi_\__for Benefits for Your
Beneficiary

DMEAST #23897381 v6

If youw have at least 10 years of vesting service and you become
“disabled,” you are eligible for a “disability retirement” benefit
under the Plan. You are “disabled” for purposes of the Plan if
you incur a disability while in the active service of the Health
System (or another par rlcrpa!mg employer). for which you are
eligible forand receiving Social Security disability benefits,

Your disability retirement benefit is calculated using the Plan’s

rétirement formula, Unlike carly retirement, there is no

reéduction in yout disability retirement benefit for payments that
start before age 65. Your years of benefit service and final
average compensation as of the date of your disability retifement
and your employer matching account as of your benefit starting
date will be used to calculate your benefit, The benefit will

begin as of the date your Social Security disability benefit

begins.

To continue receiving your beriefit prior to age 65, you may be
required to submit evidence from time to time-of your continued
disability. Paymerit of your disability retirement bengfit will.end
on the earlier of the date that Secial Security determines that
your disability ended or the date you fail or refuse to provide

evidence of your continued disability.

The availability and amount of a survivor benefit, payable upon

your death, depends on several factors, including whether or not

you are vested, whether or not you are married, whether or not.
you have an-employer matching dccount and whether or not you

are receiving benefit payments under the Plan when you-die.
Note: Your beneficiary may be eligible for one or more special
one-time payments (see “Special Payments™).

If you die while performirg active military ser vice under
USERRA, you will be deemed to have died while employed and

‘then terminated your employment on account of your death so

that any years of vesting service for which you would have been
credited Had you continued to-work for the period during which
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you were in such active military service prior to your death are
credited o you.

You may designate-any person or persons to receive benefits
after your death. If you are married, you may designate a
beneficiary other than your spouse only with your spouse’s
written consent. If you have not begun receiving Plan payments
you may change your beneficiary designation at any time by
compietmg anew benéficiary designation form.and ﬁhng it-with

the Retirement Office.

If you are not vested when you die, no survivor benefits are
payable (unless you made- voluntary ‘contributions to the Plan
prior to July 1, 1992 ~ see the “Special Payments” section).

If you die after you are vested and you have not yet begun to
receive your benefit, the following conditions apply:

» Your beneficiary will receive a single sum payment
of your emplaoyer matching account balance, if any,
as soott as administtatively possible after your
death. If your surviving beneficiary is.your spouse,
your spotse will reéceive a single sum payment (or
an actuarially equivalent annuity) of your emplayer
matching account balance which. may be paid (or
begin to be paid in the case of an antwity) in any
month following your death (but no later than the
end of the year in which you would have reached
age 70%2).

. If you die before age 55, your beneficiary may elect
to receive-a single sum payment or a survivor’s.
benefit equal to one-half of the teduced amount that
you would have received had you retired at age 55
with a joint and 50% survivor annuity form of
payment (but based only on the benefit you had
earned at the date of yourdeath or earlier
termination of employment, and excluding your
employer matching account). Your beneficiary
‘must begin to receive the siiigle sim payment or
monthly survivor benefit by the end of the year
following the year of your death (e.g., if you die on
November 15, 2017, your beneficiary must begin to
receive the survivor benefit by December 201 8).
Hewever, if your surviving beneficiary is your
Spouse; your spouse nay begin to receive the
survivor benefit in any month following your death
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Special Payments
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(but no later than the end of theé year in which you
would have reached age 70%%). If payment of the
survivor benefit begins prior to your 65th birthday,
‘your beneficiary’s benefit payment will be reduced,
since it will be payable overa longer period.

o If you die at or after age 55, 'y(')ur'beneﬁ'ci'arymay
elect to receive a single sum payment or a
survivor’s benefit equal to the reduced amount that
you would-have received had you retired on the date
of your death with a joinr and 100% survivor
annuity form of payment (but based only on the
benefit you had carned at the date of your death or
earlter terinination of employment, and excluding
your employer marching account). The survivor
benefit commencement and reduction rules
desciibed in the preceding paragraph will apply.

Whether you are single or married, if you are receiving benefit

paymeiits when you die, youi surviving spouse or beneficiary

will receive whatever survivor benefits (if any) are payable
under ihe form of benetit payment you had elected to receive.

Note: If you elect a single life annuity or if you réceive all the
guatanteed paymerits under a 10 yeai certain aimuity, no
payments will be made after your death (unless your beneficiary
qualifies for a Special Payment (see below)).

One or more of the following special benefits may become
payable to your beneficiary upon your death. These benefits
would be in addition to your be11eﬁc1ary s survivor benefit

-described.above.

1 you die (i) after your S5th birthday, (ii) while actively
employed by the Health System (or-a participating employer)

and (111) before you start to receive benefit payments, your

beneficiary will receive a single sum payment equal to 12 times
theé monthly amount {(exchiding your employer matching
account) you would have received had you retired on your date.
of'death based on your single life annuity. This Special Payment
is.in addition to any preretirement survivor annuity to which you
may be entitled.

If you die after you have started to receive monithly benefit

payments, your beneficiary will receive a single sum payment
equal to 12 times the monthly amount you were receiving

(excluding your employer matching account). This Special

Payment is in addition to any preretirement survivor anmuity to
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which you may be-entitled.

To the extent thata portion-of your benefit is attributable to
voluntary contributions that you made to the Plan prior to July 1,
1992, your beneficiary may elect to receive your contributions
plus interest in a single sum. Contact the Retirement Office for
mote information on voluntary cortributions:

HOW BENEFITS ARE PAID

Applyin_g for a Pension

Payment:Methods
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You must apply for payment of your pension on the forms
provided by the Retirement Office. When you apply, you'll
receive details about the financial effect of each payment

‘method, so you can choose the one that is best for you. You can

request more information about the options befote you make

your choice.

You must make your choice.in writing before payments begin.
After payments start, you cannot change your election.

You may elect that your benefit be paid in one of the following
ways:

¢  Single Sum — You ¢an receive the value of your employer
malching account balance, if any, in-a single sum payment.
You also can receive the remainder of your benefit under
the Plan in a single sum payment if the single sum value of
your betiefit (excluding your employer matching account)
does not exceed $25,000.

e  Single Life Annuity — You will receive a lifetime monthly
pension. When you die, no further payments will be made.

Note: Anunmarried participant who does not designate a-
specific optional form in which to receive benefits will
receive benefits in this forin (even with respeet to his ot her
emplover maiching account).

»  Joint and Survivor Annuity — You will receive reduced
monthly benefit payments during your life so that after
your death, benefit payments continue t¢ your beneficiary
for the remainder of his or her life, The amount of the
continued morithly payments will be equal to 100%, 75%
or 50% of your reduced monthly payment (whichever
percentage you elect before your pension begins).
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Note: A matried participant who does not designate a

specific optional form in which to receive benefits will

receive benefits in the form of a joint and 50% survivor
annuity with his or her spouse as the survivor anmuitant
(even with respect to his or her employer matching account).

10 Year Certain Annuity — You will receive reduced

payments during your life in order to guarantee payments
for a total of 10 years (120 monthly payments) If you die
before receiving-all 120 payments, the remaining.

guaranteed payments will be-made fo your beneficiary. If

your beneficiary dies before all the payments. are made, any
remaining guaranteed payments will be made to the
beneficiary’s estate, unless you have designated another
beneficiary to receive those payments. If you die after
receiving at least 120 monthly payments, no death benefits
will be payable to your beneficiary.

Cash Refund Option — You will receive reduced monthly
benefit payments during your life so.that after vour death, if
you die prior to receiving the full value of your benefit.
under the Plan (determined as of the date you began to
receive payments), the remaining value of your benefit will
be paid in a single sum to your beneficiary.

Level Income Option —If you begin to receive benefits
under the JHHSC Retirement Plan before you start
receiving your reduced Social Security retitement benefits
at age 62, you may elect the level income option. Under

this option, you will réceive an increased amoust of benefit.
from the Plan until your Social Security benefits begin at.
age 62, and a correspondingly lower-amount of benefit
from the Plan after your Social Security benéfits begin.

The goal of the level income option is to provide you with a
steady monthly income both before and after you begin to
receive Social Security benefits.

If you are married, you must have written consent from
your spouse in order to receive benefits in any form other

than a joint and survivor annuity with your spouse as the

survivor anuvitant.
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Generally speaking, if you choose an annuity form of benefit
with monthly payments; each payment will be ful ly"rax'able"as
ordinary income for Federal income tax purposes in'the year in

which you receive it (special rules and. ad}ustmenls may apply if
you made voluntary contributions to the Plan prior to July 1,

1992). You will be asked to make an election about income tax
withholding when you apply to begin payment of your pension-

‘benefit.

If any portion of your benefit under the JHHSC Retirement Plan
is paid in a single sum, that portion will be fully taxable as
ordinary income for Federal income tax pyrposes when you
receive it, unless you roll it over to atraditional IRA or another

employer’s ellglble retirement plan. If you receive 4 single sum

payment before age 59%, your payout (if not rolled over) may be
subject t6 an additional 10% penalty tax. However, the penalty

‘tax may not apply if you receive the single sum payment:

. ‘upon your retirement at age 55 or later;
. upon disability or death; or-
. as a result of a qualified domestic relations order

(see page 28 for a discussion of qualifiéd
domestic relations orders).
If you elect to receive a portion of your beriefit in a single surh

payment, government regulations require that 20% of the
payment be withheld automatically for Federal income tax,

unless you dlrectly roll over:the amount to a iraditional IRA or

another employer’s -eligible retirement plan. The withheld
amount will be applied toward your Federal income taxes for the
year in which you receive the payment.

You must provide your written election to the Retirement Office

1o have your single sum payment rolled over directly to-a
traditional IRA (or another eligible retirement plan that accepts

rollovers) to avoid 20% withholding. You will not pay Federal
income: taxes until you take the money out of the IRA or other

‘plan, at which time you will pay ordinary Federal income tax

(and, if applicable, the additional 10% penalty tax for premature
distributions) on the money you receive. If you die and you have
a surviving spouse who will receive a single sum payment of al
or a portion of your benefit, he or she may roll it over to an [RA
or another employer’s eligible retirement plan. If you die and
your designated beneficiary is someone other than your spouse,
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he or she may directly roll over a 'si_n_g_l_e sum payment of all or a
portion of your benefit to an inherited IRA.

You (and your beneficiary) also may- roll over your single sum
payment to a Roth TRA. Such rollovers are subject to federal
income tax when made. You are solely respotisible for the
income tax withholding and reporting to a Roth IRA, although
you may enfer into a voluntary tax withholding agreement with

‘the Health System prior 1o the distribution.

Because tax laws are complex and subject to change, this
information is intended only as a general guideline based on.our
understanding of the Federal income tax law in effect at the
beginning of 2017. State and local tax laws may also apply. For

your own protection, you should consult a tax specialist before

you receive any Plan ‘money that is subject to taxation. All Plan
benefits will be paid to you (or your beneficiary) niinus any
income tax withholding that may be required by Federal, state or
local laws.

ADMINISTRATIVE INFORMATION

Plan Insurance
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Your benefits under the Plan are insured by the Pension Benefit
Guaranty Corporation (PBGC), a federal insurance agency. If
the Plan terminates (ends) without enough money to pay all
benefits, the PBGC will step in to pay pension benefits, Most
people receive all-of the. pension benefits they would have
received under the Plan, but some people may lose certain
benefits,

The PBGC guarantee generally covers: (1) normal and early
retirement benefits; (2) disability benefits. if you become disabled

before the Plan terminates; and (3) certain benefits for your
‘survivors.

The PBGC guarantee generally does not cover: {1) benefits

greater thai the maximuim guaranteed amount set forth by law
for the year in which the Plan terminates; (2) some or all of the
benefit increases and new benefits based on Plan provisions that.
have been in place for fewer than 5 years at the time the Plan
terminates; (3) benefits that are not vested because you have not.
worked long enough for the Health System; (4) benefits. for
which you have not met all of the requiremenis at the time the
Plan terminates; {5} certain early refirement payments (such as
supplemental benefits that stop when you become eligible for
Social Security) that result in an early retirement monthly benefit
greater than your monthly benefit at the Plan’s normal retirement
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Assignment of Your
Pension

Future of the Plan
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age; and {0) non-pension benefits, such as health insurance, life
insurance, certain death benefits, vacation pay, and severance

pay.

Even if certain of your benefits are not guaranteed, you still may

recejve some of those benefits from the PBGC depending on
liow much money your Plan has and how much the PBGC
collects from employers.

For more information about the PBGC and the benefits it
guarantees;, ask your Plan Administrator or contact the PBGC’s

Technical Assistance Division, Pension Benefit Guaranty
Corporation, 1200 K Street N.W., Suite 930, Washington, D.C.

20005-4026 or call (202) 326-4000 (not a toll-free humber).
TTY/TDD users may call the federal relay service toll-free at
1-800-877-8339 and ask to be connected to 202-326-4000..
Additional information about the PBGC’s pension insurance
program is availablé through the PBGC’s website on the Internet
at http://www.pbgc.gov.

Your pension is not subject to the claims of your creditors or the
creditors of your spouse or other beneficiaries.. However, federal
law permits payment of all or a portion of your benefit to-another

' per-son, provided such payment is iriade in order to coniply with

a “qualified domestic relations order” relating to child support,

:ahmony or marital property ug,hts payments. The Plan

Administrator will contact you in the event it receives a domestic
relations orderthat could affect your Plan benefits.

The Plan has procedures for determining whether a domestic
relations order must be honored (that is, whethier your pension
legally must be paid to a third party) You may obtain a copy of
these’ procedures as well ds other intformation relevant to
processing qualified domestic relations orders, without charge,

from the Retirement Office.

The Health System expects {o continue the Plan, but has the right.

fo change or terminate it at any time. No decision to change or
end the Plan will deprive you of your vested benefits earned up

to the date of change: or termination, but projected benefits
(benefits that would have been earned had the Plan not been
changed or termindted) will not be protected. If the Planis
terminated, all employees will become fully vested in their
accrued (not projected) persion to the extent funded. You’ll be-
told how the change affects your benefits, if at all.
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YOUR LEGAL RIGHTS

Your Rights Under ERISA
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As a participant in the Plan, you are entitled to certain rights and

'prqtf_:c_‘_[ions under the Employee Retirement Income Security Act
0f 1974 (ERISA). ERISA provides that all plan participants shall

be entitled to:

-

Examine (without charge) at the Plan Administrator’s
office and at other specified locations, all documents
governing the Plan and a copy of the latest annual report
(Form 5500 Series) filed by the Plan with the U.S.
Department of Labor and available at the Public Discourse
Room of the Employee Benefits Security Administration.

Obtain, upon written request to the Plan Administrator,
copies of all documents governing the operation of the Plan
and copies of the latest annual report (Form 5500 Series)
and updated summary plan description: The Plan
Administrator may make a reasonable charge for copies.

'O.btai'n_,_'upon written request to the Plan Administrator; a
copy of the Plan’s procedures for determining whether a
domestic relations order received by the Plan is a
“qualified” order. The Plan must provide this information
free of charge. '

Receive a summary of the Plan’s annual funding notice.
The Plan Administrator is.required by law to furnish each
participant with a copy of this notice.

Receive a pension benefit statement at least once every
three years telling you whethier you have a right-to receive a
pension at normal retirement age (age 65), and if so, what
your benefits under the Plan would be at normal retirement
if you stop working now. If you do niet have a right to a
pension, the statement will tell you how many more years
you have to work to get this right. You may request this

statement not moie than once every twelve (12). months.

The Plan must provide this statement free of charge.

In addition to creating rights for plan participants; 'ERIS-A
imposes duties upon the people who are responsible for the

operation of the employee benefit plan. The péople who éperate
your Plan, called “fiduciaries™ of the Plan, have a duty to-do so
prudently-and in the interest of you and other Plan participants
and beneficiaries. No one, including your employer, or any
other person, may fire you or otherwise discriminate against you
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in any way to prevent you from obtaining retirement income or
exercising your rights under ERISA.

ENFORCING YOUR RIGHTS

Claims Procedure

Appealing a Denied Claii

Your Legal Rights
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If your ¢laim for a pension benefit is denied orignored, in whole
or in part, you have aright-to know why this was done, to obtain
copies of documents relating to the decision without ¢harge, and

to appeal any denial, all within certain time schedules.

If your claim for benefits from the Plan is denied in any way, the
Plan Administrator will netify you in writing within 90 days of
receipt of the claim. The notice will tell you:

. -why the claim was denied;
e the Plan provisions on which the denial is based;

» what other material is needed to correct your claim and
why it'1s needed; and

e  how you can get vour claim reviewed again.

1f you dlsaglee with what the notice says, you may file a written

request for reconsideration, no later than 60 days aftet receiving
the notice, with. the Plan Administrator.

The Planh Administrator will review your appeal within 60 days,
unless special circumstances require an extension. In that case,

the Plan Administrator may take up te 120 days, if you are

notified of the delay before the end of the first 60-day peried. If
you doni’t hear from the Plan Administrator in the first 60 days,

‘you may assume your appeal has been denied. If the Plan

Administrator notifies you that an _ex-t__e_:ns_ion-'is needed, and you
den’t get a final decision within 120 days, you may also assume

‘your appeal has been denied. While: ‘your appeal is pending, you
have the right to review Plan docuineits and to submit issues and

comments in'writing. You may have a lawyer or other
representative present your case.

Under ERISA, there are steps.you can take to enforce the above
rights. For instance, if you request materials from the Plan and
do nol receive them within 30 days, you, may file suit in a federal
court. In such acase, the court inay require the Plan
Administrator to prowde the materials and pay you up to $110 &
day until you receive the materials, unless thé materials were not
sent because of reasons beyond the control of the Plan
Administrator.
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Questions

If you have a ¢laim for benefits which is denied or ignored, in
whole or in part, you may file suit in a state or Federal court. In

-addition, if you disagree with the Plan’s decision or lack thereof

concerming the qualified status of a domestic relations order, you

may file suit in Federal court. 1f it should happen that Plan

fiduciaries misuse the Plan’s money, or if you are discriminated
against for asserting your rights, you may seek assistance from
the U.S. Department.of Labor, or youmay file suit in a Federal
court. The court will decide who should pay court costs and
legal fees. If you are successful, the court may order the person

‘yvou have sued to pay these costs and fees. If you lose, the court

may order you to pay these costs and fees, for example, if it finds
your claim is frivolous.

If you have any questions about your Plan, you should contact

the Plan Administrator. If'you have any questions about this
statement or about your rights under ERISA, or if you need

-assistance in obtaining documents from the Plan Administrator,

you should contact the nearest office of the Employee Benefits
Security Administration (EBSA), U.S. Department of Labor,
tisted in your telephone directory or the Division of Technical
Assistance and Inquiries, EBSA, U.S. Department of Labor, 200
Constitution Avenue, NW, Wa_shl_ng_ton DC 20210. You may
obtain certain publications about your rights and résponsibilitiés
under ERISA by calling the publications hotline of the Employee
Benefits Security Administration at 1-800-998-7542. You may
also seek assistance with the Plan by calling EBSA toll-free at
1-866-444-EBSA or by directing electronic inquiries to EBSA’s
website at-www.askebsa.dol.gov

IMPORTANT INFORMATION ABOUT THE RETIREMENT PLAN

Plan Name and Number

Plan Sponsor

Employer Identification
Number

Plan Year

Plan Type
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Johns Hopkins Health System Corporation
Retirement Plan (No. 333)

Johns Hopkins Health System Corporation
1101 E. 33" Stieet, Suite B200

Baltimore, MD 21218

52-1465301

July 1 to June 30

Defined benefit pension plan
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Plan Administrator

Agentfor Service of
Legal Process

Plan Trustee

Plan Administration

Plan Finan'cing
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Administrative Committee
Johns Hopkins Health System Cotporation
¢/o Senior Vice President of Human Resources,

Johns Hopkins Health System Corporation
1101 E. 33" Street, Suite B200

Baltimore, MD 21218

(443) 997-3789

Senior Vice President of Human Resources,

Johns Hopkins Health System Corporation
1101 E. 33" Street, Suite B200
Baltimore, MD 21218

Setvice of legal process may dlso be made upen the Plan

‘Trustiee.

The Notthern Trust Company
50°S. LaSalle Street

‘Chicago, IL 60603

The Johns Hopkins Health System Corporation sponsors the Plan
and has appointed the Plan Administrator to administer it. The
Plan Administrator resolves any questions that arise about the
Plan, administers the Plan in a uniform way and sets the rules for
operating the Plan.

The Health System pays the full cost of any benefits that you
-earn under the Plan (except to the extent that participants made

voluntary contributions 1o the Plan prior to July 1, 199'2_). Each
year, the amount of the H_‘ealth.aSys_tem’s contributions is
determined with the advice of the Plan’s actuaries:
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